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As elected leaders of fraternities, we realize that it is time to exemplify, uphold, and enforce our values. It is time to return to our original purpose of building long-term relationships and encouraging our brothers to live up to the highest ideals. The meaning of a fraternal man is one who is their brother's keeper. The open structure of the current recruitment system provides great opportunities for fraternities to build solid friendships with men matriculating to OSU. The system itself does not need serious changes. However, alcohol has polluted the process and jeopardized our fraternal purpose. It is our objective to show both the public and ourselves that we can uphold an agreement to have open recruitment devoid of alcohol. We see the need for a public, binding agreement among the leadership of the fraternities to follow the dry recruitment policy.

We affirm that the fraternity leaders, namely the chapter presidents, the recruitment chairmen, and the chapter advisors have both the responsibility and the ability to hold each chapter to this agreement. If our leadership fails to  uphold its honor as gentlemen, we agree that the university has the responsibility to swiftly and severely punish those chapters not upholding the agreement. We understand that this proposal leaves a great deal of freedom to fraternities. We understand that if any chapter violates this policy, the future design of recruitment will lead to more cumbersome and less productive restrictions. Therefore, there  is every reason to cooperate and make this system work.

Leadership Agreement of Accountability
The agreement will outline the rules of dry recruitment and the sanctions for violating the dry recruitment policy. The agreement must be signed by every chapter president, every recruitment chairman(men) and one alumni advisor from each chapter. The agreement must be well publicized, covered in at least two newspapers. The agreement must be done annually prior to Greek Discovery Day. There will be both an electronic copy and a hardcopy of this signed agreement.










Rules for Dry Recruitment
The rules for dry recruitment are stated in the IFC By-laws under Article V
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ARTICLE V
Dry Recruitment
Section I. No fraternity may provide alcoholic beverages at any recruitment function. Section II. Definitions:
a. "Fraternity" is defined to include the actions of members, fall and spring pledges/associates, mom's and/or dad's clubs, and alumni.
b. "Alcoholic beverages" is defined to include intoxicating spirits, malt liquors and beer.
c. "Recruitment party" is defined to include any fraternity action where one or more fraternity representatives are present, and one or more recruits/signees are present.
d. "Recruit" is defined to include any male who is college age or below that is not a member or pledge/associate of a fraternity who is interested in becoming a fraternity member. An individual does not have to be enrolled at OSU to be considered a recruit.
e. "Signee" is defined to include any male who is college age or below that has signed a letter of intent to pledge to a said fraternity but has not signed an IFC authorized membership card.

Section III. Recruits/signees may not bring their own alcoholic beverages to a recruitment function. Fraternity chapters will not be held responsible for recruits that arrive at their rush function(s) intoxicated, but fraternities will be held responsible for any alcohol brought to the said function by the recruit/signee if not discarded by the said fraternity.

Section IV. No fraternity representative may drink with, give to, purchase for, or otherwise provide any alcoholic beverages, either directly or indirectly, to any recruit/signee regardless of age.

Section V. Violations of these provisions shall be referred to the IFC Judicial Board.

Dry recruitment rules apply until the signee has signed an IFC authorized membership card. It is the responsibility of the chapters to ensure that each signee signs this card on each chapter’s move-in date. Each chapter must have the move-in date approved by the Office of Fraternity & Sorority Affairs.

New Requirements (Approved by IFC on March 23, 2000)

[bookmark: Recruitment_Apartment]Recruitment Apartment
There will be no alcohol in the recruitment apartments at any time. Each recruitment apartment will have to be registered with the Office of Fraternity & Sorority Affairs. The following information must be provided two weeks before  the end of the spring semester.

1) President’s Phone Number and Address
2) Recruitment Chairmen’s Names, Phone numbers, Addresses
3) Name of the Apartment Complex, Managers Name and Phone Number
4) Names of any other residents living in recruitment apartment
5) Name and Phone Number of Chapter Advisor

Pre- and Post-Greek Discovery Day Events (Including Legacy Night)
Fraternities may hold pre- and post- Greek Discovery Day events including legacy nights with approval by IFC. By submitting a form through campus link.

Signing Day Party
Each fraternity must register with the Office of Fraternity & Sorority Affairs the location, other pertinent information (e.g., custodian or owner of the premises where this recruitment function is occurring and his phone number) and times of any recruitment functions planned for the first day to sign a letter of intent to pledge. The registration must be turned into Fraternity & Sorority Affairs two weeks prior to Signing Day.

Strict and Severe Punishment

First Violation of Dry Recruitment Policy

If a chapter violates the recruitment policy, the recruitment chairmen, the president and the chapter advisor will be notified by the Manager of Fraternity & Sorority Affairs in writing within seven (7) working days of the violation being discovered by the Office of Fraternity & Sorority Affairs. They will then be required to meet with the Manager of Fraternity & Sorority Affairs and the  Director of the Student Union and at least one IFC officer within one week of receiving written notification. This meeting is intended to resolve any unsettled issues relating to the violation and to clarify the rules as they relate to the second violation

Sanction: Chapter will be limited to pledge in the academic year following the academic year of the violation 50% of the number initiated from the academic year immediately preceding the violation.

For example, XYZ initiated 40 men in the 2022 – 2023 academic year. XYZ fraternity violates the dry rush policy in the summer of 2023. XYZ will be limited  to pledge 20 men in the 2023-2024 academic year.
The National Headquarters of the fraternity will be notified of the sanction. Second Violation
Sanction: If there is a violation of the recruitment policy within one (1) year of the first violation, the chapter loses the right to have a pledge class in the following academic year. Recruitment shall be suspended for the academic year in which the violation occurred.
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Sanction: If there is a violation of the recruitment policy within one (1) year of the second violation, the chapter shall be expelled from the Interfraternity Council for a period of no less than one year, as defined in Article VIII Section 5i of the IFC Constitution.

[bookmark: Maverick_(Individual_Brothers_that_Viola]Maverick (Individual Brothers that Violate Dry Recruitment) Clause
There may be circumstances when individuals within the fraternity may choose to act independently of the organization and violate the dry recruitment policy. If a violation occurs and is reported by the IFC compliance officers or is self-reported by the chapter, the chapter president and recruitment chairman have 48 hours (2 days) to compile a Maverick report for the Office of Fraternity & Sorority Affairs detailing the following:
I. Description of Incident
II. National, Local, and Oklahoma State University Bylaws and Policies that the incident Violated
III. Chapters Direct response to the incident
a. This must include the sanction or punishment given to the responsible Chapter member, which can include but is not limited to social probation, suspension, or expulsion.
IV. Proposed Action plan
a. The proposed action plan must include the measures put in place for assurance and prevention of another Chapter member from making the same mistake.
The Chapter’s Maverick Report shall be reviewed and approved or revised by a committee made up of the Director of Fraternity and Sorority Affairs, the IFC President, the IFC Internal Vice President, and the IFC Director of Recruitment.

If the Maverick Report is not provided to the Office of Fraternity & Sorority Affairs, the sanction against the chapter will proceed as stated in Strict and Severe Punishment according to the appropriate level of the violation.

If the Chapter president or Chapter Recruitment fail to report a “Maverick” brother violation or a chapter violation, then the chapter president and recruitment chairmen will be subject to university discipline as if it were a violation of the “Oklahoma State University Student Organization Handbook and Code of Conduct” document.

The local authorites will be notified of individuals serving alcohol to minors. This applies to any alumni that violate the Dry Recruitment Policy.

The director of Fraternity & Sorority Affairs will ensure that the sanctions will be swiftly enforced




By Signing this agreement, the leadership of the fraternity, as well as all members, agree to follow the rules of Dry Recruitment stated in the IFC bylaws and the new rules approved by the chapter presidents in the meeting on March 23, 2000. The leadership of the fraternity, as well as all members, agree to the sanctions outlined in this proposal for those violating dry rush.


Fraternity:

Director of Recruitment: Interfraternity Council Advisor: Chapter Recruitment Head: Chapter President
Chapter Advisor:



